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St. Mary’s is working towards to the acquisition of UNICEF’s Rights Respecting 
School Award. Our Pupil Premium Policy ensures that all children’s rights, as 
outlined in the articles of the United Nations Convention for the Rights of the 
Child (UNCRC), especially Articles: 

 Article 24: Every child has the right to the best possible health. 
 Article 26: Governments must provide extra money for families in need. 
 Article 28: Every child has the right to an education. 
 Article 29: Education must develop every child’s personality, talents and 

abilities to the full. 

 Article 31: Every child has the right to relax, play and take part in a wide 
range of cultural and artistic activities. 

 
Overview 
The pupil premium was introduced in April 2011, and paid by means of a 
specific grant based on school census figures for pupils registered as eligible 
for Free School Meals (FSM) in Reception to Year Eleven.  
 
Parents qualify for FSM for their children if they receive one of the following 
benefits (there are some exclusions, please see the respective notes below): 

 Income support (IS)* 
 Income based job seekers allowance (IBJSA)* 
 An income-related employment and support allowance 
 Support under part VI of the Immigration and Asylum Act 1999 
 Child Tax Credit (provided they are not entitled to Working Tax Credit) 

and have annual income that does not exceed £16, 190 as assessed by 
Her Majesty’s Revenue Customs** 

 Guaranteed element of State Pension Credit 
 
*Children who receive (IS) or (IBJSA) in their own right are also eligible to 
receive free school meals. 
**Parents/Guardians who are in receipt of Child Tax Credit and have an 
annual taxable income in excess of £16,190 are not eligible for FSM 
**Parents/Guardians who are in receipt of Pension Tax Credit and have an 
annual taxable income in excess of £16,190 are not eligible for FSM 
 
Where a parent is entitled to Working Tax Credit during the four-week period 
immediately after their employment ceases, or after they start to work less 
than 16 hours per week, their children are entitled to FSM. 
 
The grant is also given to schools for pupils who are looked after (CLA). For 
CLA pupils the Pupil Premium was calculated using the Children Looked After 
data returns (DDSA903). Schools will also receive the grant for each pupil 
who has left local-authority care because of 1 of the following: 

 adoption 

 a special guardianship order 
 a child arrangements order  
 a residence order  

 
A premium has also been introduced for children whose parents are currently, 
or have (Ever5 Service Premium), served in the armed forces. The service 
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premium is designed to address the emotional and social well-being of these 
pupils.  
 
The pupil premium is additional to main school funding and it will be used by 
this school to address any underlying inequalities between children eligible for 
free school meals and those that are not, by ensuring that funding reaches 
the children who need it most. 
 
In 2015-16 and Early Years Pupil Premium was introduced for early years 
settings to improve the education they provide for disadvantaged 3- and 4-
year-olds. Early years providers are any organisation offering education for 
children aged under 5, including nurseries and childminders. Schools should 
involve their virtual school head (VSH) in identifying and funding the EYPP for 
looked-after children in the area. 3 and 4 year olds in state-funded early 
education will attract EYPP funding if they meet at least 1 of the following 
criteria: 

 their family gets 1 of the following: 
o income Support  
o income-based Jobseeker’s Allowance  
o income-related Employment and Support Allowance  
o support under part VI of the Immigration and Asylum Act 1999  
o the guaranteed element of State Pension Credit  
o Child Tax Credit (provided they’re not also entitled to Working Tax 

Credit and have an annual gross income of no more than £16,190) 
o Working Tax Credit run-on, which is paid for 4 weeks after they 

stop qualifying for Working Tax Credit 
o Universal Credit 

 they are currently being looked after by a local authority in England or 
Wales 

 they have left care in England or Wales through:  
o an adoption  
o a special guardianship order 
o a child arrangement order 

 
Funding 
In the 2016 to 2017 financial year, schools will receive the following funding 
for each child registered as eligible for free school meals at any point in the 
last 6 years: 

 £302 for pupils in the Nursery (EYPP) 
 £1,320 for pupils in Reception year to Year 6 (FSM and FSM Ever6) 
 £300 for service children (Service Premium and Ever5 Service Children) 

 Schools will also receive £1,900 for each pupil who has left local-
authority care because of 1 of the following: 

o adoption 
o a special guardianship order 
o a child arrangements order  
o a residence order  

If a pupil has been registered as eligible for free school meals and has also 
left local-authority care for any of the reasons above, they will attract the 
£1,900 rate. 
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Children who have been in local-authority care for 1 day or more also attract 
£1,900 of pupil premium funding. Funding for these pupils doesn’t go to their 
school; it goes to the virtual school head (VSH) in the local authority that 
looks after the child. VSHs are responsible for managing pupil premium 
funding for looked-after children. 
 
Objectives 
1. The Pupil Premium will be used to provide additional support to improve 

the progress and to raise the standard of achievement for these pupils. 
2. The funding will be used to narrow and close the gap between the 

achievement of these pupils and their peers. 
3. As far as its powers allow, the school will use the additional funding to 

address any underlying inequalities between children eligible for Pupil 
Premium and others. 

4. We will ensure that the additional funding reaches the pupils who need it 
most and that it makes a significant impact on their education and lives. 

 
Strategies 
1. Pupil premium will be spent over the academic year (from September 

2016 to July 2017) with the funding (for EY Premium and YR FSM pupils) 
arriving in April 2017 and evidence of spending to be produced from the 
following September (2017). 

2. The Head Teacher, in consultation with the Governors, Staff and 
Parent/Carers will decide how the Pupil Premium should be spent for the 
benefit of entitled pupils. 

3. The school will assess what additional provision should be made for the 
individual pupils through the creation of a spending plan.  

4. The school will be accountable for how it has used the funding to support 
the achievement of those pupils covered by the Pupil Premium and the 
Head Teacher will report to the Governing Body and parents on how 
effective the intervention has been in achieving its aims (using the format 
outlined in Appendix 1). 

5. We will publish the Pupil Premium report on the school’s website. 
6. We will ensure that parents of entitled children, governors and staff are 

made fully aware of the activities/strategies covered by the Premium. 
7. We will seek to further develop strategies and interventions which can 

improve the progress and attainment of these pupils. 
8. We will track the impact of the strategies put into place through the 

funding to ensure that we can show the value that has been added to the 
education of the entitled children. 

9. We will monitor, evaluate and review the success of the impact of the 
Pupil Premium funding. 

 
Outcomes 
This policy will play an important part in the educational development of the 
individual pupils who are entitled to the Pupil Premium. We will ensure these 
pupils are treated equally and as favourably as others and that the additional 
funding is used well to address the challenges they face. The school will use 
the additional funding to promote the achievement and progress of all entitled 
pupils. Through wise use of this additional funding we are fully committed to 
ensuring that the individual needs of each entitled child are met. As a result 
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of the additional funding, these children will make better progress and 
achieve higher standards than would have been likely without it. 
 
Monitoring and Review 
We will review this policy once every year as well as responding to trends that 
suggest the need for review.  
  
The School’s Pupil Premium Policy and Practice was written in: August 2013 
Formally adopted by Governors: December 2013 
Suggested Date of Next review: December 2014 
 
Policy reviewed by: Miss Cheryl Payne – Head Teacher 
Date: October 2014 
Formally adopted by Governors: December 2014 
Suggested Date of Next review: December 2015 
 
Policy Reviewed by: 
Name: Miss Cheryl Payne – Head Teacher and Mrs Bryony Barron – 
Inclusion Manager 
Date: September 2015 
Formally adopted by Governors: November 2015 
Suggested Date of Next review: June 2016 
 
 
Policy Reviewed by: 
Name: Miss Cheryl Payne – Head Teacher and Mrs Wendy Livingstone 
– Deputy Head 
Date: September 2016 
Formally adopted by Governors: November 2016 
Suggested Date of Next review: June 2017 
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Appendix 1 
 

 
 
 
 
 
 

St. Mary’s CE Primary School 
Pupil Premium Report to Parents and Governors 

September 20-- 
 
Statistics 

 In school we currently have XX pupils who are entitled to benefit from the 
additional funding.  

o  
 Each entitled pupil currently receives £X,XXX per annum 

 Therefore, in the current school year the school receives £XX, XXX 
additional funds 

 
Strategies 
The school has looked carefully at the needs of each individual pupil and we 
have decided to use the following intervention strategies: 
  
 
Impact 

  
 
Summary 
 

 
 


